Teacher Incentive Allotment Readine§&hecklist

CohortAandCohort B

Fordistrictspayingteachers in the20192020school year



Key Practice

A) Studentgrowth
measuresncluded in
annual teacher
summativeratings

Success Criteria

X There is a clearly communicated plan for how studgnotwth measures affeca teachefs annualsummative
ratings

x Student growth measures are clearly defined and used for all teaplforth for designation

X Multiple demonstrations fstudent learning are used to measwidentgrowth









Key Practice Success Criteria

A) Stakeholder District commits to:
engagement on how x Gathering input, prior to TIA implementation, from district leadership, principals, teachers, community
to spend funds members, and other interested parties on how to spend allotment funds

x Using stakeholer input to inform decisions about how funds will be spatithe campus and district levels

B) TIA use of funds: District commits to:
district support for TIA x Developinga clear plan on howo use up to 10% of the district’s allotment (if any) on implementing TIA ang/or
implementation supporting teachers in earning designatson

x Developinga plan for ongoing support in order to build capacity across the district

x Communicatingdhis plan to teachers, district staff, and other interested partiasluding looping back to all
stakeholder groups

x Evaluatingeffectiveness of the alignment of the current strategic compensagisiemto TIA

C) TIA use of funds: District commits to:
teacher compensation X Abiding by the spending requiremeritsTEC 48.11®hich includes spending at le&2% of TIA funds
awarded to the districbn teacher compensation on the cammssvhere the designated teachgwork

x Developing a plan for how to allocate the furftaving to campuses for teacher compensatisach as what
percent will go to designated teachers and what percent will gearol other teacher compensation on the
campus, if any

x Providingrationale for theirspending decisionshich support district goals for




Key Practice Success Criteria

A) Human resources x Districthumanresourceffice is well versed in TIA aodn articulate how each of the three designation lev
system support affect the districts overall recruitment and retention plans
x Districthumanresources office puPd [(u)-2(s)-1..



